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1964 states L Pl | PN “‘iﬁlf

"No person in. the United States sha]] on the grounds of

- ~‘race, color, or nat1ona1 origin, be exc]uded from part1c1-4ﬁ

- pation :in, be denied” the benef1ts of, or be subgected to-
) d1scr1m1nat1on under - any progranror act1v1ty rece1V1ng -
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T't1e IX of the Educat1on Amendments of 1972 states }J
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. sex, .be exc]uded from. part1c1pat1on in,” be.denied the .-
. benefits of, or be: subjected to d1scr1m1nat1on under any-
-education. program or activity rece1v1ng Federa] f1nanc1a1
: ass1stance : '.1- y,,,' : :

-

,Therefore, any program or ‘vdty rece1v1ng f1nanc1a1 ass1stance

- from~the erartment'of Hea]th Educat1on and we1fare must be:
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The. mater1a1 in th1s pub11cat1on was prepared pursuant to a -

:grant with the-Office of Education, U.S.. Department of Hea]th,ov.llﬁ
-~ Education and Welfare. Grantees - undertak1ng such. projects’ under

-government sponsorship are .encouraged - to -express freely -their -
judgment .in professiongl- and techn1ca1\matters ‘Points of view:

or opinions:-'do not, therefore, necessarnly represent off1c1a1
'Q~0ff1ce of Educat1on pos1t1on or po]1cy V" '
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'.7 o CHAPTER 1

CAREER EDUCATION IN HIGHER EDUCATIO'\J AN INT‘RODUCTI_ON_ L

'~,',525 The career educat1on term was. popu]ar1zed by S1dney P Mar]and

'the’ form U S Comm1ss1oner of Educat1on in the ear]y 1970's. Thewrl
terms as we11 as the movement assoc1ated w1th 1t has become somewhat

%%g;1ve In a contanu1ng‘attempt to c1ar1fy this concept 1t 1s

: OJ*'.;: - s S

-3 bé1hg contant]y redef1ned In a most recent effort Hoyt reports

A

Coa

"* z)f” " "Career educat1on can be déf1ned as an effort a1med

-.at: refocus1ng American ‘education and the actions of the -

e broader community. in"ways that will help individuals. .

e -

- secondary 1nst1tut1ons of 1earn1ng

. accomp11sh th1s,,the advocates of career educat1on are. ca111ng

“acquire and utiljze the knowledge, skills, and,att1tudes
_‘necessary for: each to make work a meaningful, product1ve,
o and sat1sfy1ng part of h1s or her way of life." fp,

o Th1s conceptua]1zat1on of career educat1on ca1]s for maJor

reform of the educat1ona1 system to 1n%1ude an emphas1s o‘vpry”'

o

arat1on for yf?e and prov1d1ng sk111s to he]p a]T c1t1zens co e j»

‘ w1th 11v1ng It has as a maJorbemphas1s the need to he]p youth

develop sk111s to make ‘the trans1tnon from sohoo] to work T

' for curr1cu1um and att1tud1na1 reform 1n both K-12 and post-

) a

ﬁ%ff- The trad1tlona1 posture of many post secondary 1nst1tut1ons is

h to m1n1m1ze the1r responsrb111ty to ass1st students W1th career

-

deve]opment needs Ind1V1dua1s who are seek1ng to sort out cho1ces

and opt1ons often f1nd Tittle or no he1p 1n th1s process on, co]]ege

campuses Th1s 1s occurr1ng at a t1me when the comp]ex1ty of maang RS

-

"a reasonab1e occupat1ona1 cho1ce cons1stent w1th one' s 1nterests,

aQ\11t1es and apt1tudes 1s becom1ng more d1ff1€u1t -~ Unfortunate1y3

g the att1tude of some co]]ege and un1vers1ty facu]ty regard1ng concepts_';“,

- . . . . PLES



'v’_71tse1f as it does not have an apprec1ab]e 1mpact on the teach1ng/

"plearn1ng procc,s 7It 1s on?y when there is an 1mpact on th1s‘process

.- such as career educat1on~ vocat1ona11sm or: career deve]opment is = -:

. :“that they are ant1 1nte1]ectua1 On the other hand there are many g S
.rmore co]]eges and un1vers1t1es who have beem,1nc11ned to deve]op o
'Jadd-on programs to he]p students so]ve educat1on/work re]ated prob

: ;1ems These programs are typ1ca]1y seen in. the add1t1on of m1n1~‘

courses in resume wr1t1ng, 1nterv1ew1na or in the expanded serv1ces

2

I f_of the. co]]ege p]acement center what has happened is. that wh11e |

some of the students serv1ces have been adJusted to meet studeﬁts‘

1',:_rather than tak1gg someth1ng away from the exper1ence

-

We a]so feel that the add -on approach 1s 1nappropr1ate by

.9 \

'-~”isthat it can be sa1d that career educat1o has taken p1ace (Hoyt, ]977)

-

f.r?Thus, the 1nfus1on of career educat1on 1nlozthe teach1ng/1earn1ng '

l

”i'process 1s cr1t1ca1 to the acceptance of career educat1on on the
'r;campus If th1s is. go1nb to be accomp11shed Cthe co]]ege or un1Ver~ '
5‘s1ty facu]ty w111 need to re exam1ne the _process of teaeh1ng and the1r |

sf jro]e 1n respond1ng to ‘the tota] needs of students

_ 'needs, facu]ty members cont1nue to oPerate w1th a "bus1ness as usd§1379! Ew;
att1tude o e ’ ,.
) It is our v1ew that career educat1on does oot in. any way detract
from the 1nte11ectuad nature. of a co]?ege or. un1vers1ty educat1on ~{j“ ?
\ We fee] that it 1n fact heﬁps to p]ace the more esoter1c courses in ;3 T
” proper perspect1ve w1th the profess1ona1 preparat1on courses Thus,_iphﬁ‘-y
:career educatlon adds someth1ng more to the educat1ona1 exper1ence . :'EL

e
/) | |
.
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3

s

-.111bera1 arts 1n the com1ng decade

'_fadd1t onal: course content or- 11m1t\the amount of mater1a1 being

gt L ) ' . . “5 4
7 g R . A . X (U 11 . .~
. . e . B

'/p Sdrv1va1 means more than possess1ng occupat1ona1 sk111s, it

-’

1nc1udes poping ski1]s for enJoy1ng a11 aspects of an 1nd1v1dua1 s

T1?e The ev1dence }nd1cates that graduates of our major 1nst1tu-

[

t1ons appear to 1ack sk111s in many of these areas. If facu]ty -

members be11eve that preparat1on of youth for successfu] 11v1ng 1s

a pr1or1ty for educat1ona1 effort then our behav1ors must 1nc1ude

,{ '.

act1v1t1es that demonstrate th1s AsS1st1ng students W1th self ;'”

exam1nat1on, decms1on—mak1ng, work va]ues, career cop1ng sk111s

‘and expand1ng career awareness are 1og1ca1 areas;1n wh1ch to beg1n..

>

Qu1te s1mp1y, facu]ty in h1gher educat1on w111 need to 1ntro- l

v

'.3duce the-career {mp11cat1ons of their-work to a]] students, not.

’ '?{

'7:‘Just those enroTTed 1n techn1ca1 or d1rect career preparat1on
’ programs~ It doesn t appear poss1b1e that 1nst1tut10ns of h1gher |

"1earn1ng can avo1d the 1ntegrat1on of . pract1ca1 app11oat10n w1th

.\.

]

The 1nfus1on of career educat1on w1th1n 1nstqtutwons of h1gher l

4.( . N

.educat1on 1s a form1dab1e task Yet the infusion of career educa-

t1on inta the curr1cu1um is cond1t1oned hy the necess1ty to meet

' nat1ona1 accred1t1ng standards and the ever 1ncreas1ng content de-- -""

_ mands w1th1n 11m1ted t1me‘a11otments Intrus1ons that ca]] for

‘,\

'presented w111 be met w1th m1xed react1ons at best Aswaxtesu1t
career eduCatuon advocates must demonstrate that the ﬁnfus1&n of ,;:

" this- cohcept w111 not d11ute the qua]1ty of -any program or courSe..~

’

| Th1s seems to* be a key e1ement Tﬂ the acceptance or reJect1or of

career edugat1on in h1gher educat1on R !'-.-.-- -

[l



cet CHAPTER i n
S CAREER EDUCATION INSTRUCTIONAL UNITS

.

""""
Tt

The prob]em of 1nfusing the ph1]osophy and practife of career

.
2 ~

education in the co]1ege/un1vers1ty curr1cu1um poses a serious pro-'

b]em In an attempt to provide a part1a1 so1ut1on to th1s prob]em,

L]
v .

the concept off infusing career educat1on through regu]ar ‘courses

3y

was undértaken. As a result of_these~efforts, a,ser1es of careér

v

" educatioh infused curficulum units has been developed and field

»

’

 tested.
Thes career educat1on un1ts have several advantages
Students can beg1n to deve1op a rea11st1c appca1sa1 of

the1r career goa]s BN

‘ 2. Students can re1ate cocn1t1ve theoraes to actua] work '
s1tuat10ns ":- B - u“7’. L e

3. 'Faculty can ma1nta1n the same’ content 1eVe1 wh11e a]]ow1ng
students to 1earn some 11fe cop1ng sKills.

vf' h These un1ts vere deveﬂoped and f1e1d tested by ar group of

facu]ty who had extens1ve career educat1on tra1n1ng and had\wr1tten_

e

/7§ther 1nFused un1ts Each author was requ1red to ut111ze at 1east

. one of the e1ght career educat1on e1ements To 1nsure some cons1st-

.
A

-

? ency 1n format and perm1t greater use by other profess1??a1s, the' .

a A
fo110w1ng mode] was ut111zed 2

. MODEL FOR UNIT DEVELOPMENT L s
. ' ol Y

Product1on of h1gh quallty curr1cu1um mater1a1 at m1n1mum\cost

—N

' and w1th1n t1me conétra1nts 1s enhanced through use of common pro-

* cedures of un1t ref1nement/development S1nce thedfollow1ng format

.r/"““ [ 5 ’ L ;
. : T .t o - . /

Cora
. 1

. . A h . N
- : - . d - oA . .
- v . P . L
. PRI Y . . . T .
) | | . l 10 r
. . o , . . o TR
. R Voot - . ~ . L.
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. e L . . o N - B
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‘-{INTRODUCTION T

. overv1ew P /N\’ oy ftq‘,' . R §

B - . v - . . . . ’ . ‘ r
- L . . R o o b

‘ effect1ve1y communicates 1ts 1ntentions to, both 1earner and 1nstructor4v‘~

it 15 suggeated that this be used 1n prepakat1on of an 1nstruct1ona1 N L
unit for publicat1on : Td R j' o ’:’ ~ - L ig |
CNET RORMAT G s AT

]
s

- D1scuss1on of the purpose of - the 1nstruct1ona1 un1t and a br1ef -

GOAL(S) - 1;’ L

A globa1 statement of d1rect1 n, 1ntent or 1ong-ran%e aim. Ry ;%;;E?:_vb

OBJECTIVE(S) L

-
——

A spec1f1c statement of 1ntent1on(s) in terms of observab]e or, T L
; . NS
measurab]e student performance,‘ One of the fo]]owing three criter1a T

shou1d be 1nc1uded 1n each,ob3ect1ve S e | | z
1 What the 1earner must do., "f»‘;- .15' o : i. ~
| >2; Unider, what cond1t1ons and with what mater1als it must be _ l g
) done ."d‘ | o -“fgl _'i'.' v”,3,‘ "ﬁ . o
éﬂ Standard of o@rfornance to be met - how. the ‘teacher and - o
’ *§tudent 1 know(that a spec1f1c standard or.: 1eve1 .of o i:_ t
, o accomp}1§:%ent)has been atta1ned Ziﬁ»h,.r“" - R ”"f' ,t -;i
.Y' Each unit goa1:ihou1d have at ]east one performance'object1ve ' |
; wh1Ch is itated so that %ccomp]1shment of it fac111tates mOVement hﬂh.‘g?gig: .;
_toward the goal. L R IR
LEARNING ACTIWITIES ?ii‘ '1" .i
! ‘Spec1f1c c]assroom, comm&n1tyxor campu 4based aét1v1t1es that . t_/ _
vac111tate atta1nment 0 ’ j‘” .
top1c form ‘and genera]]y descr1be the concepts, sk1115, understand1ngs k
J \
. T




. ) L o :
*-‘ . -.n' Co
D

” ' ‘ b o
nd persona] 1earnings that wj1] be prOV1ded‘the 1earner, It 1s

o3
. . N

performance object1ue . ' ‘ : ‘;“-~, ‘zq,
Lo LT : e 5 1N o
EVALUATION a :ﬁ .-f"[*x‘f . ;¢ : S .

Spec1f1c techniques or procedures to assess 1earner achievement

Jf:' and/or program effect1veness.' ' h '_7'ﬁ7 I?iﬁf,:{ ',; ’
<L e CONSTRAI‘ITS R ]
;' “.‘ Recommended t1ne frame for present1ng the un1t '»* :Q\
i . RESOURCES oo e
gti Currxcuium matertals, 11sts, games,.tests, resource peop1e, . -
ﬂ_ | .f1e1d exper1ences wort studywstat1ons, texts,rand so forth, wh1chv
e ]cshmy ass1st the 1earner 1n meetwnuiun1t‘bb3ect1ves -A .
‘51 . 73._ CAREER EDUCATICN INFUSED CURRICULUM UNITS |
‘fjl“‘ The fo]&ow1ng career educat1on 1nfused un1ts are. prov1ded for
) use by faculty members who teach in: post secondary 1nst1tut1ons .
} These units have been wr1tten W1th the 1ntent that the bas1C concept
of a unit may be hod1f1ed and changed to f1t djfferent courses and

to be uti1Ti§3‘1n academ1c areas other than educat1on ang. bus1ness. o

&

It 1S'hoped that these un1ts and/or”\oyas from these unTts W111 be RS

!

'used by facu]ty 1n all d1sc1p11ne areas.}_.*“f B “_fv?i. N TP.I_Q.j“ |
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suggested that at 1east one 1earn1n9 actiV1ty be outlined far eacQ~°},
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" . "CAREER MANAGEMENT: DEVELOPING SELF-ASSESSMENT AND TINE MANAGEMENT

7 SKILLS e X
’;l o D1ana B Beaudo1n "‘ff fT
fINTRODUCTION ’u_5i~ 1;‘ ﬂ!j‘ »“:’»,f_v__ R ;

The purpose of th1s unit 1s to 1ncrease the student s se]f awareness,’
t'f‘ _enhance emp]oyab111ty sk111s, and 1mprove dec1s1on-mak1ng of a1ternat1ves
"_Although the average student 1s bombarded w1th good adv1ce about how to _"

f}best ut111ze h1sYher t1me and/or how to get the most benef1t from the co]]ege«';'
SR AN
,Eexper1ence, there 1s genera]]y 11tt1e d1rect1on from anyone 1n actua]]y

'_1mp1ement1ng these suggest1ons Many students 1earn through tr1a] and error,~
'and/or rea1Jze too 1ate 1n the1r forma] educat1ona1 tra1n1ng, that these ?ﬁ_,g

: ,f:suggest1ons may have been va]uab]e o _5*"v

Var1ous bus1ness 1eaders, in attempt1ng to ant1c1pate the off1ce needs 4
- of the future, stress that sk111s w111 be the key to Jdb mob111ty, and not "
. the w1111ngness to re]ocate to a d1fferent geograph1c area

- GOALS T K

The purpose of this un1t is to he]p the student 1mprOVe the1r sk111s

" in se]f assessment and t1me management 1n preparat1on of a career and

R

:JOb mob111ty and to "F 57”: _5 : ,“° ‘fgl ‘ -f.‘: R i_t{ijgf _;‘“
"bl. Strengthen 1nd1v1dua] se]f—assessment sk1115 B 4: ',; ;,f,"iff':
. '2} Ana]yze a110cat1on of t1mo\hnd resu1t1ng 1mp11cat1ons for jd‘

persona] va]ues and career deve]opment ';'. o '\,

\

g Improve gmp]oyab111ty through occupat;?na] research and Job—V
: | seek1ng sk1lls | ' -

Students w11] be.able to . -_J;'~i'7ﬁ.":- : "‘ . ":,

1; %Ident1fy 1nd1v1dua1strengths and weaknesses, persona] .

-

‘character1st1cs and vocat1ona1 sk1lls wh1ch m1ght effect

.
. v

C‘I\V_'employab111ty,

o
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Recogn1ze that persona] and career re]ated goa]s are best

y [

accomp11shed thr"gh effecthe t1me management

' 3,7 Research career areas of spec1f1c 1nterest_and 1nterv1ew
, kT s
}L'\\1nd1v1duals workjng in. these career areas to ga1n factua]
Ry WL oo
1nformat1on for future dec1s1on mak1ng

e *Demonstrate sk111s in resume wr1t1ng, JOb 1nterv1ew1ng, and

;}L self- awareness. S L ?»,
LEARNING ACTIVITIE% PR IR o B
The fo]]ow1ng act1V1t1es will be completed by each student
_ 1 Each 1earner who part1c1pates in’ this proaect w111 write a .

flve-page casjy

h1story of h1mﬂpﬂf/herse1f Th1s case h1story
ith the ent1re group and°w111 be read by the

[y &gt

may be shar-m,
1nstructor as par} of the f1na] eva]uat1on of the proaect
The case h1story should Tnclude a general autob1ograph1ca1

?"

descr]pt1on, strengths and we knesses which relate to the o

-ty

world of work speC1a1 vocat1ona1 sk111s, anticipated career
cho1ce, character1st1cs most important to the 1nd1v1dua] mhen

select1ng a Job and how the 1nd1v1dua1 1s current1y prepar1ng '
; for a“career. - ‘ °-' _'-'," . . -‘h : |

2. Early in the semester, the 1nstructor w111 have students keep

a diary for a week and record their act1v1t1es each ha]f hour
, Bes1de each entry 1nd1cate a pTus (+) if that act1v1ty is 3

p]easurab]e, sat1sfy1ng or worthwhlle persona]]y Ind1cate a

“m1nu$ (- ) bes1de those entr1es wh1ch thch are not enJoyable,'

not. persona]]y sat1sfy1ngrun‘worthwh1]e Later 1n the semester, ‘

[

a def1cu1t ted1ous ass1gnment w111 be g1ven which w111 requ1re.

.

some. t1me to complete’. At the beginning of .class when the ::%

ass1gnment s due, each student is to clip h1s/her d1ary to the ?

- . . »
. S .
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vastudents per group Students wou1d be asked to d1scuss the1rireact1ons

: t1me 1s~used and how the use of t1me ref]ects1nd1v1dua1 va1ues ' Add1t1on-' -
. (.___;. _ _

Each group w111 report to the c1ass 1ts f1nd1ngs and observat1ons,

nd:d1scuss the 1mp11cat1ons that th1s exerc1se m1ght have for the' future ..f’sfd
:_ 3. 'The student w111 persona]]y 1nterv1ew~one a1umnus of the schooJ ’
'who ;s emp]oyed 1n a Job re]ated to the student S pr1mary career
'1nterest Students wa]] attempt to 1earn from a1umn1 how the1r
feducat1ona1 exper1ences cou1d have been better ut111zed and
......... e ,m;ﬁmtmmwmwhat career. a1ternat1ves are. ava11ab1e Ain. the1r area of emp]oye.ﬂ

| ‘ ..ment Th1s 1nformat1on w111 be 1ncorporated 1nto a f1na1 report.-

4, ,Students will conduct research to determ1ne career a1ternat1ves

ava11ab1e to. them 1n the1r chosen career: area Poss1b1§ sources

of 1nformat1on Employment Secur1ty Comm1ss1on, cht1onary of '

.Occupatlonal Tltles, career educat1on Tibrary, 0cc4pat1ona1

i VOut]ook Handbook and emp]oyment forecast data 1‘ o ) _ ”-»ﬂz
.5.' The comp]eted student report. w111 1nc1ude 3 |
a. A statement of career cho1ce and poss151e a1ternat1ves

wh1ch ut1112e s1m11ar s§1115

(wikd -
. 2




b. A summar1zat1on of persona] sk11ls, strengths ‘and'weaknesses; i

e

lh_wh1ch relate to the career area o f
e jojihAn ana1ys1s of hom the student s t1me is sp nt, both for
. persona1 sat1sfact1on and how it re]ates to th e chosen caneer;;
_‘and any p1ans for ut111z1ng t1mg¥d1fferent y n the future
'F“ﬁd,t A 11st of Spec1f1c p]ans to 1mprove emp]oyab111ty sk11ls and

'take advantage of theeducattomﬂ env1rpnment to better prepare

_for a career. SR ? : {7»1'"

A

Jel- Aneva]uat1onof what the student;]earned abou them e]ves and the1r

o

chosen career area as we]] as whether the pr Ject hat was benef1c1a1
The f1ve page case h1sbory prepared prev1ous y - |
'e_LEVALUATION 'A, ':'._f‘ - .t‘; . ‘A‘_A;, 'l
. Th1s ent1re un1t wou]d be equ1va1ent in grade to a maJor report,

-,paper or exam The student report eva1uat1on w111 be based 'pon proper s

‘t1ona1 opportun1t1es

S TIME CONSTRAINTS L T
Th1s un1t 1s dESIQHEd to be 1nfused in any profeSSIOnai1y or1ented o
e

bcourse as a semester proaect It cou1d also be comp]eted in\3-or 4
‘1ntens1ve c1ass meet1ngs p1us the t1me requ1red for out of C1 ss
.act1v1t1es. | | B
%-jRESOURCEs-* 2
%3

Boo’ks B D I S

1. 0cc4pat1ona1 Outlook Handbook, wash1ngton, D C Depa tment

€
of Commerce, Bureau of Labor Stat1st1cs, 1976 1977

R
L



-'-_ 2. D1ct10nary OF. Occupat1ona1 T1t1es., Department of Labor,

Wasmngton, D.C.: U. S Government Pr1nt1ng Off1ce, 1977\

Feder‘a] State and Loca1 Agenc1es.
7 R .

] Emp]oyment Secumty Comm1ss1on R

2. CoHege Car'eer P]a n1ng and P]acemept Ofﬁce

'-3 “Federal and State xepart(nent of Labor

4.:: CoHege A]umm Ofﬁce
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i?opportun1t1es, beg1n earl

:[Fnot be; h1gh1y deve]oped by the t1me the student graduates from h1gh f .f_i?%f"

:school or postesecondaryreducat10n o j‘ o \',V,~”' o .‘ C
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UNDERSTANDING HON ECONOMIC CQNDITIONS AFFECT CAREER CHOICES

D1ana B. Beaudoin RR' _¢17~ '
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‘ the1r forma] educat1ona1 tra1n1ng to'f a?7ff:[f

acqulre/sk1lls for a spec1fhc type of work These sk1115 may or may

K3
% Wost students have not prepared themse]ves for the wor]d of

_work throughout the formaT educat1ona1 process - The students ' ,4_“.-11‘5f -

frequent]y are und1rected 1n the1r attempts to ana]yze the1r career

'”fcho1ces m1sgu1ded by 1naccurate 1nformatjon from fam11y or fr1ends
;or eas11y succomb to m1s1ead1ng,advert1s1ng and prom1ses for such
‘ 1nstanﬂ career preparat1on as’ get-r1ch qu1ck tra1n1ng programs,.:

career courses or career schoo]s e o T o

In add1t1on, many careers are 1aunched w1th 11tt1e regard for the RS

3effects of current and future econom1c cond1t1ons upon career cho1ces

|A c]ass1c examp]e is the overabundance of e]ementary and secondary

»Nteachers wh1ch current]y ex1sts 1n our country Those peop]e

R wh1ch relates to our career cho*ce or current occupat10n,~ we compare T

fpeop]e who h ve not heeded or m1sJudged occupat1ona1 demands

'-",“who have accurate]y pred1cted the need for certa1n types of ochpat1ons:.

v have 11tt1e d1ff1cu1ty secur1ng sat1sfy1ng work Unemp]oyment, un-i'

- 9

jfreward1ng W rk, or drast1c career changes may be in: store for thosef

As each of us gathers new 1nformat1on about the wor]d of work

. the new 1nformat1on to what we a]ready know, a]ter, 1f neCessary, our

" ‘. 'Al 8 .. '
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| be accomp11shed successfu]]y 1f-the 1nd1vtdua1 c]ear]y.percelveslfp;

oo .1.: : .l B - | ‘ ! . i o ' '. : - '-13“.‘.n>

current behav1or or p1ans tonneetant1c1pated new dev 1opments or
dec1de to change careers or’ career emphas1s. The 1n21v1dua1 who |
ant1c1pates a career change needs t% carefu]]y assess h1s/her cur-
rent sk1lls, sk1lls needed for thégnew1y se1ected career, and to i.ﬂ.

iR

deve]op a p1an to acqu1re thd requ1red new - sk11ls Th1s can only "

“‘ what he/she wants fr0m a Job, 1 e., h1s or her va]ues about work

Through a comb1nat1on of c1assroom act1v1t1es and ;hd1v1dua1

ass1gnments, th1s unit focuses upon (1) theq1mportance of under-v'

stand1ng econom1c cond1t1ons as: they affect career ch01ces, (2) “'. Ty
deve]op1ng se]f—awareness wh1ch precedes dec1d1ng upon a career or

Y

career change Th1s proJect can best be 1ncorporat d - 1n a post-

e

secondary c]ass--vocat1ona1 schoo1 two or four-year co]]ege or ; :

\

) un1vers1ty, commun1ty or Jun1or col]ege-—w1th the var1ous act1v1t1es

S

1nfused throughout one semester s work 1'N' ;f_ ?'-

] : Lo s . > PR

The act1v1t1es 1n th1s un1t are de51gned to he]p the student _&5,
gather spec1f1c 1nformatJon ahout the economy through var1ous sources,

@

relate th1s Tnformat1on to current emp]oyab111ty, and progect JOb

X trends wh1ch m1ght 1nf1uence h1s/her career cho1ce.. Based upon th1s

1nformat1on and an exam1nat1on of career development up to the present

t1me the student w111 deve]op a p]an of act1on and/or study to.prepare

hd 4

for a chosen career or ant1c1pated career change _
OBJECTIVES o o

Upon comp1et1on of th1s un1t the student shou]d be ab]e to

4!«

»
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1. 'Demonstratepossess1or|of a, neasoqab]e degree of %as1c :

'1nformat1on about current and future economac trends [_ﬁ

" andeffectsupon emp1oyab111ty

55§ 3.':Demonstrate p]anfu]ness 1n str1v1ng ‘to ach1eve JOb

.4qb\:sat1sf ct1on and acceptab]e goa]s and obJect1ves
e _

LEARNING ACTIVITIES E A R

l, A.' Ear1y in the semester each student is ass1gned to ’

-— W

anther ev1dence of the effect of the genera] 1eve1

of emp]oyment or growth in the economy on JOb

0

' opportun1t1es Students shou1d cons1der the effects f}‘h

»

of recess1ons or booms on. the number of JObS ava11aB{

the effects of an 1nf1at1onary or depressed economy on '
' f'employab111ty, and the "h1ghs" and "1ows“ that affect L

tthe JOb market. 1n the1r chosen occupat1on _ The student
’3‘shou1d consu]t avm1n1mum of three sources for;th1s

fnformation The fo]]ow1ng sources are suggested

a. Buswness sect1ons of current new?papers or’ magaz1nesa\ !',

b. - V1s1t the State Emp]oyment Serv1ces to d1scover how
_bus1ness cyc]es affect JOb opportun1t1es

S C. 'Obta1n pub11cat1ons from the Bureau of Labor, State

{ L ) ' ”-'Emp]oyment Serv1ces, the Federa] Reserve Board and

_ the Nat1ona1 Econom1c Adv1sory Counc11 1nd1cat1no e,
" trends ‘and stat1st1cs re1at1ng to emp]oyment and

v unemp1oyment R i

.



| 'Td;d.Obta1n the State P]an for Vocat1dha1 Educat1on o
o wh1ch 1nc1udes a, f1ve—year proJect1on of JOb . :

; needs in the state | d ' : | |
"fe,. Ana]yze the Gross Nat1ona1 Product and other econom1c *"'~f

{ "f1nd1cators and the1r effect on the JOb market

” B Each studEnt w111 prepare a br1ef ora] report supp]e--vf E

mented w1th charts and graphs where appropr1ate, de~'
- scr1b1ng the effects of the economy upon JOb opportunTt1es ,

" in h1s/her chosen career area and JOb trends for the future

*

Ear]y in the semester each student w111 read an' autob1ography

*

B or b1ography of a. successfu] person 1n h1s/her chosen career ‘
wﬂ= area A’Br1ef wr1tten report w111 be prepared h1ghlfght1ng

v~the maJor career dec151ons made by th1s 1nd1V1dua1 throughout

—

;7'his 11fet1me and relat1ng these dec1s1ons to- the econom1c

vicond1t1ons of that t1me .- Attent1on shou]d a]so be g1ven\ty

that 1nd1V1dua] s fee11ngs or be11efs about work and how the

a‘v —_

V-_type of work 1nf1uenced his or- her ]1fe sty]e Sugoested auto-,”
[f b1ograph1es or b1oaraph1es ‘John L Lew1s, Henry F0rd Thomas

f Jefferson John Buck1n Margaret Bourke-Wh1te, and many others ;7"“

There are four handouts to be 1nfused throughout the semester

Lcoursework Students shou]d respond 1nd1v1dua]]y to each

'rhandout fo]]owed by sma]] group or c]ass d1scuss1on of each

handout

r

f'_ﬂgﬂgggL_L, ”Va]ues Budget "ois des1gned to he]p studénts

"'the wor]d of work

71dent1fy,the pr1or1t1es 1n the1r own va]ue system re]ated to '

P

~ . o ’ . P .o ’ LA



A . ”

,,'J

Handout 2, ILHab1ts That Can Earn Money," is des1gned to he]p

Y

the student rea11ze that even w1thout work exper1ence, he or she

possesses certa1n tra1ts wh1ch are va]uab]e to an empToyer

e

Handout 3 "Jobs I ve Had " he1ps the student ana]yze preV1ou$

\

work exper1ences from the ponnt of v1ew of- persona1 sat1sfact1on

'4:]?§b;‘7:_;ﬁ R Handout 4 "Job Sat1sfact1on and D1ssat1sfact10n,“ he]ps the
oy, . L . . y . )
student ana1y7e current work exper1ences . : ¥

'4 Each student w111 prepare a parrat1ve descr1pt10n of h1s/her

. \

own career deve]opment notwng the s1gn1f1cant factors, exper1-
'iﬁ : ences, and dec1S1ons wh1ch 1ead up to h1s/her present status
_ " h' and goa]s Th1s narrat1ve w111 be fo]]owed by a’ program of .
| {act1on/study des1gned by the student to prepare for h1s/her

_ chosen career or career change : The narrat1ve shou]d 1nc1ude.

the effect of current. econom1c cond1t1ons upon . the student s

L

e o - career opportun1t1es
EVALUATION :

1. The student s ora] report will be eva]uated us1ng the fo1low1ng

-

cr1ter1a

- .oa, Thoroughness of research EE =

:

R "73;'.j l__-b( Comprehens1ve treatment and 1nterpretat1on of data as it -
- '; re1ates to career-area - L o o é X
? 0rgan1zat1on and de11very of. ora] presentat1on N ‘
2 - The br1ef wr1tten ana]ys1s of the b1ography or autob1ography
. will be evaluated using the fo]]ow1ng criteria: _ ".
a.i Synthes1s of 1nd1v1dua1’s maqor career decjsions.': | o
\i b.; Comparison-of'indiyjduaT's.decisionsfwitheconohic.

' .' N _ *%%. "conditions of the times.
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. 3 c;:'Analys1s of 1nd1v1dua1 5 fee11ngs or be11efs about

Vo

.°-work and 11fe sty]e

;f”dﬁ"Fgrmat sty]e, organ1zat1on __' ~'»"ﬁ
The f1na1 student narrat1ve of h1s/her own career deve]op- ,
. ment and p]an of actloﬁ7study w111 be evaluated us1ng the B

. fo]]ow1ng cr1ter1a I ‘5v‘ S _—

Y

K

L'flu'a;"Format and sty]e f ,34 S ".; f -

'h ' .
TIME CONSTRAINTS .
L

..

e

' comp]eted W1th1n eight weeks
3.

“b.-aAnalys1s and 1nterpretat1on of s1gn1f1cant student

\ 'exper1ences and decisions.

c: qDeve]opment of a rea11st1c plan of act1on/study to |

I

;;'prepare =tudent for chosen career i
-d}-TAnalys1s of the effect of current and prOJected v.

“econom1c cond1t1ons upon student s career cho1ce
o - <A

f . A s BN Y

0ra1 presentat1on and pre11m1nary research should be

. E comp]eted w1th1m f1rst four weeks of semester

3.

L

‘Autob1ography or b1ography should be aSS1gned at the

| beg1nn1ng of the semester Br1ef wr1tten.report to be

The four handouts shou]d be 1n ed at approprjate_tjmes

S
y

throughout the semester | DR ) ‘:h.-}‘. ’
Ind1v1dua1 studeht narrat1ve and plan of act1on/study

v
comoﬁeted two weeks pr1or to the end of the Semester

-

y -

shou]d be ass1gned at tj beg1nn1ng of the.semester to be‘d
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RESOURCES o e e
: 1 Current newspapers and magaiines .'f{fic | R
L - , ’ : o _\_‘, . At
' State P]an for Vocat1ona1 Educat1on, ava11ab1e from mos’cz1
,\“\ . . «\ ‘ ‘ o v\ gl

state dépantments of edUCat1on. l

:73. Appropr1ate b1ograbh1es or autob1ograph1es of 1nd1v1duals

°..assoc1ated w1th the student S career cho1ces., -7
K 4; *"Va]ues, Budget,!l taken from :g'Ho]TiSﬁiL. y; Careeh

' educat1on and bus1ness educat1on. Boston, MA.: Houbhton

. R . ' LR

M1ff1in§Co.~._u" ' ~f?~;l 3~' | "..‘ ‘f,q‘%u R

> N .

',q5§; “Hab1ts That Can Earn Money," "Jobs I' ve Had . and "Job

Sat1sfact1on and D1ssat1sfact1on" taken from Hrus1a;‘33

& Papper, o The human s1de of work Amhenst, MA.: .

Un1ver51ty of MaySachusetts, 1974 n /
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- o APPLICATION oF . CAREER EDUCATION- N A BASIC UNDERGRADUATE N
s T ~ (. FOUNDATION HODULE TN T
L SELF AWARENESS - ECONOMIC AWARENESS R
! v - . \. - R

. ‘ James Hart = ' ‘ R

.c;' o ' R o Rl

v - C s / .Q L

INTRODUCTION IR )

<
v

"Ana]ysis of Se]f" is a bas1c educational f0undat1ons module
y .

L offered to co11ege freshman as a part of the teacher educat1on,pr0gram

S~

The module . meets tw1ce each week far n1net¢ m1nutes for f1ve consecut1ve

weeks " The unit focuses on the deve1opment of. se1f awareness for students
‘at the undergraduate 1eve1 of 1n9truct1on - l

i

- . - Since the bas1c modu]e focused ent1re1y on se]f awareness, 1t was

s clee

?blt that an add1t1ona1 ghement oF careey educat1on shou1d be 1nfused 1nto

< ¢

" the un\t. The add1t1ona1 element chosen was . that of econom1o awareness
'/ The_puppose of this. add1t1ona1 e1ement<xas to get the students to cons1der
* how their’ long- term persona] p1ans f1t 1n w1th the1r Joh cho1ces and to v

cons1der ‘the var1ous econom1c\factors 1nvo]ved 1n budget plann1ng ~*:'

[f : The unit 1s des1gngd as a series of 1nd1v1dua1 and team ass1gnments
. that. students w111 domp]ete throughout the f1ve week modu1ar per1od OnceVIﬁ'
N theSe ass1gnments haVe been comp]gted the var1ous 1nd1V1dua1s and teams,

':w111 report the1r f1nd1ngs to the c1ass The f1na1 act1v1ty for the c]ass‘

';hvéw111 be the comp]etﬁon of the post eva1uat1on test 1nc1uded in the eva]-

- uation sect1on of this unit. ' S \ -71f"

I

CGOALS C T =

& o

3 | ; ': The overa11 goa]s of this unit are k ) to get he students to
| A’cons1der how their 1ong term personal goals f1t ih w1th the1rqob cho1ces,‘,

and (2) to get the students to cons1der var1ous economic factors involved

Jn budget p]ann1ng Because of the t1me eTement 1nvolved on1y se]ected

-N ractors involved in. budget p]ann1ng are: 1nc1uded S

R g

[
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The spec1f1c obJect1ves for the un1t‘are ‘:‘thﬁvt}‘f;xhﬂ "thif ffx"f"

1. Students will. 1earn of the prqcedure and var1ous costs - 
1nvolved01n purchas1ng a hou5e : T |
RN : 2. Students w11P 1earn of the procedure and costs 1nv01ved in-

~

p]ann1ng a funeral

3. Students will become aware of the expenses 1nv01Ved W1th

-

v
-

the blrth and care of a baby g i?;‘ 7 L o

i‘ : .

LEARNING Ac‘rl,vmss S e

b
1 Students in the class W111 be d1v1ded 1nto teams of two

and each team will choose one of the fo]low1ng act1V1t1es‘ fg{-

M LI, - .

- a. Assume that you are 1nterested in purchasxng a house

v

,for your persona] re51dence. Your comb1ned 1ncomes &
~ equal $18,500 per year After read1ng the rea1 estate

" B _sect1on of. the loca1 neWSpaper, contact one oftthe real

-estate agents and d1scuss your hou51ng needs w1th h1m

oh her After dec1d1ng Wh1ch house:you?wish tn Durchase PRI

'.‘/S contact a 1oan off1cer at a bank andemake arrangements
h for purcha51ng and f1nanC1ng your house Don't fofget
~ such items as clg,;ng costs, 1nterest payments, 1nsurance,
- cost of utﬁ11t1es, and so on. O h |
b;- Read the ob1tuary sectxon .of the 1oca1 newspaper- Attend
a funera] and observeltanefu1]y a]] the var10us detaxls

Noﬁ v1s1t a 1oca} funera1 d1rector ano p]an a FUnera1 for

~ ' 9‘(".

a hypothetical person. Ask the funera] director to exp1a1n ‘ f;

‘;-fhthe various serv1ces that are avaxTab]e and the costs of

these servicéss

e,
'&xt\‘ ‘7
: u'l‘\' ¥ X
iy

3



'.c. Assume that you are expect1ng the b1rth of your first
e ch11d Interv1ew the parents of a newborn chi]d and f1nd
- out’ what k1nds of expenses were 1nvo]ved what were the
- v::{»?“ - blcﬁlvarlous med1ca1 expenses and how, much new equ1pment was
S - necessary for the new. baby? V1s1t an 1nsurance agent and

d1scuss var1ous med1ca1 hosp1taT and health care 1nsurance

pTans w1th h1m '.‘i - '.v,v'*'f

+ - ‘J‘I.ﬂ :

i

d1chss the1r f1nd1ngs with the ent1re cTass S1nce severa]
tean5w111 have comp]eted each of the ass1gnments the1r resu]ts
”*ﬂi ’}_. - ." f w111 be.compared and d1scussed | ’ A
R -EVALUATION |
u'f‘ ," The fo]Tow1ng probl ems w111 be .given to the students to comp]ete

;1n class - at the c]ose of the un1t

ProbTem 1: SN , ‘ .
S In an. attempt to f1gure the1r month]y mortgage, 011ver and Hortensiu\\;;p:;

| choose a §40 OOO‘home They can afford a ZSA down payment, so they

o 2.7 After comp]etlng one. of the above ass1gnments, each team w111 T T

Ey,subtract that frOm the loan The rema1nder of _the $40 000. w111 be borrowed - "‘;f;

’ﬁﬂijﬁ,.at 9>% for 30 years The taxes are $517 00 a year and the 1nsurance is

1-Ti$180 00 a year eTpHortense and 011y by f1gur1ng the tota] month]y pay- -

: %
.. ment for the1r poss1b1e newéhome ~Show your work

3 LS

. _ProbTem 2:

A]1ce Ha]swe]]e has the unfortunate duty of putt1ng her husband 1n '

' h1s f1na1 rest1ng p1ace Lueky for her you topk th1s course and are.

fnwr]l\ng to he]p her out P]an a trad1t1ona1 funera], start1?€ from the /’/”

_VGmoment\\f\ eath L1st the steps in the1r order- If the step has an -
'&
expense,,1nc]ude\that,and-tota]aTT expenses,at the end.

. et
. . \




e iProb]em 3 ‘ | _L"’ufva
o ' v ‘ R
‘ Joe and Sandra are expect1ng a baby They have not. had the1r med1ca1

ﬁhow much they can expect to pay for med1ca1 expenses p]us the necessary
'equ1pment'and supp11es for the baby when they br1ng it home L1st
f ;ﬂl everyth1ng, 1ts approx1mate cost, and f1gure the tota1s |
T CONSTRAINTS e
Th1s unit’ is des1gned for use in a short modu]e or m1n1—course of
f1ve weeks durat1on After’ the teams are formed and the 1earn1ng _
act1v1t1es are ass1gned dur1ng the fingt c]ass meet1ng, the students -l
','w111 comp]ete the act1v1t1es outs1de o;éregu1ar c]ass t1me. At. the ‘
‘]end of the th1rd week one c]ass per1od of 90 minutes w111 be used for |
. the ‘students to share and d1scuss their 1earn1ng exper1ences The f1rst
20 m1nutes of the fo]]ow1ng c]ass per1od w111 then be used for the
:yx f~adm1n1strat1on of the post eva]uat1on test |
' 'RESOURCES ; | | |
). The only resources used 1n th1s un1t w111 be the 1oca1 newspaper
v:and the var1ous commun1ty people that are se]ected by the students
- > - «Pr1nted mater1als have been rntent1ona11y om1tted in order that the ‘

students w111 need to actua11y contact var1ous commun1ty resources

‘w‘.

. 1nsurance 1ong enough ‘to cover matern1ty benef1ts He]p them. figure out™ "y



‘, APPLICATION OF CAREER EDUCATION IN A BASIC -
|  GRADUATE .COURSE IN EDUCATION

R James Hart

INTRODUCTION
DespIte the. fact that certaIn segments of- our. socIety do- not
TOok favorab]y upon women WIth fam111es workIng outsIde the home, more
| -and more women do hon outsIde JObS AccordIng to the 1atest census,
o the percentage of marrIed AmEr1can women w1th outs1de JObS rose from
" 13.8 percent in 1940 to 39 2 percent in’ 1970 Among BTack women and
women In other m1nor1ty groups, 49 percent of these married women work
outs1de the home - L | B | _ | |
. The purpose of thIs un1t s to encourage the students to examIne
theIr 11ves in terms of- theIr mu1t1p1e career roTes They are asked to
consIder theIr mu1t1p1e role respons1b111t1es and- how these PESPOHSTbT-;
11t1es affect theIr 11ves After examInIng the effect of famITy |
iﬁl” responSIbITﬂtIes on careers and career responSIbITItIes on fam11y 11fe,-5
| the students w111 be encouraged to. con51der famITy arrangements and
communIty fac111t1es wh1ch can aid them in . carryIng out theIr dua1
‘ responsIbITItIes L |
\GOAL S . | - |
| The overa11 goa1 of thIs unIt IS to 1rvoTve students in a
consIderatIon of such contemporary ISsues as ch11d-care, dua1 career N
parents; chITdTess fam111es, career deveTopment and theIr Impact on
marItaT and fam11y reTatIonshIps o
OBJECTIVES ," - ,.j f

The spec1f1c obJectIVes for thIs unIt are as foTTows

7;359_‘




"{24 o
'7‘|-,tﬂw1rv:To he]p students‘evaluate preferences and persona] pr1or1t1es :
| in terms of soc1a1 and vocat1ona1 opt1ons
"~2.‘ To encourage cons1derat1on of nontrad1t1ona1 careers by
"prov1d1ng mode]s of’ peop]e who~have found fu1f111ment in .:'

 thesé areas. - } . - B

3. ,To deve]op an awareness of how.. ma]e/fema]e ro]es and behav1or |
| | 'patterns are formed 3: o : o j;' | b
-::LEARNING ACTIVITIES - | o o
N tad. o _c;p 1. The fo]]ow1ng d1scuss1on quest1ons were chosen for th1s un1t
| e " Do men receive the same cond1t1on1ng as women ear]y in 11fe-- )
'.are they to]d that br1ng1ng up ch11dren and runn1ng a househo]d will
‘7fube a maJor respons1b111ty and a source of fu1f111ment? If not, “does )
e 'fpth1s affect their ab111ty to run a househo]d and dea] w1th ch1]dren7
) Can homemak1ng be a sat1sfactory career cho1ce for a. woman7 - ﬁ
For a man7 If so, shou]d each be. g1ven the cho1ce of do1ng it? If ‘:‘
not, shouId each have the opportun1ty to 1ook e]sewhere for persona]
. fu1f111ment7 _.7f -f' | '>'_ S
.,'h{yi hf,v:' what prob]ems m1ght a woman face 1n re3ect1ng ‘her ro]e as fu]]- w
| 'i'ft1me homemaker andjchoos1ng an- outs1de carezr 1nstead7 what prob]ems ' '.

m1ght a man face in choos1ng to stay at home?

N What effect shou]d the b1rth of a ch11d have on a woman s career?
" On a man s’ Nhy7 Does it matter wh1ch parent is at home w1th the B N
~.ch11d?‘ Why or. why not7 hv"o‘ o ) 1:, AT 'hf RENES
N Does hav1ng a fam11y 1nterfere w1th a woman's ab111ty to fu1f111
. her,career ob11gat1ons?: Why2 Does it 1nterfere w1th a man s ab111ty

.to_fu]ff]iLhis job reSponsibi11t1es? _Why? Is a doub]e standard app]1ed7’d'

- 30




What are the advantages and/or d1sadvantages of a parent—subst1tute

‘ (housekeeper, grandparent, babys1tter,,etc.) in the home car1ng for

the chﬂdren7

Are day care centers a sat1sfactory method of ch11d care wh11e a

parent is away?. Nhy’- What other resources m1ght a work1ng parent draw T

<~

' upon to he]p JuggTe the respons1b111t1es of work1ng and ra1s1ng a fam11y? |

'>,l;; How m1ght money 1nf1uence a woman 's. dec1s1on to. work'-- e1ther

'*ﬂ_ requ1r1ng her to take a. Job, or mak1ng 1t poss1ble}for her to be w1fe/ ,'j'p

mother and career. woman? S

If a marrﬂed woman works what are the advantages for herse1f7

ot For her. husband’ For her ch11dren7 .lvll' o ;?agﬁ

- Nhat poss1b1e d1sadvantages cou]d resu1t if both parents are }. :

f"\

o work1ng? X

l;<= d How m1ght a. woman 5 work1ng reduce the overa]l 1nCome of the :

el

" fam11y? In this’ case, is a woman Just1f1ed 1n worklng? why or why
- not? | --‘; SR = 3_:-ft* - e 7'2,:

that are the B’fef1ts, 1f any, of hav1ng a man 1n the house to

»

- assume a- 1arger\)hare of- the househo]d chores? Of the parent1ng7

- out the dut1es of each partner, and how the househo]d w111 be operated?;
)

Why? Do you th1nk 1t m1ght be appropr1ate For some coup1es and nof/kEr gf

' . s . Vo ,
o others? Why? o D L L o
c.. : . . ?: . FRN .
, ' ,( Of the 31 m11?10n ‘women- 1n ‘the 1abor force 1n May, T970,lnear1y

. &

ha]f were ~working because of a press1ng econom1c need -- be1ng s1ng1e,,;; R

w1dowed,\separated or d1vorced or havqng huébandé whose 1ncomes)were .}lkhﬂ”"“

¢ . .- "J'

1essthan$3 000 a year D "dzf- .f;" o o

r%f:%f{g»; How do you feel -about the" 1dea of a marr1age contract spe111ng : L




. - . . . )

Shou]d men be granted "patern1ty 1eave" when a ch11d is born -
Just as a. woman 1s’now granted "matern1ty 1eave“? why or why not° -
‘2} The fo]]ow1ng handout on re1ated background mater1als w111
‘be d1str1buted to the c]ass during the 1ntroduct10n to the
}'kb un1t A ' "”Z_.f‘_g ~ ' )

N Re]ated Background Mater1a1*

The Nuc]ear Fam11y -~ Its Demands as ‘a Un1t

:'It is. cons1dered the JOb of the woman (*he w1fe and mother)
‘}-:,to prov1de the safety va]ve that fam11y members requ1re for
J*reV1ta11zat1on in the1r JOb act1V1t1es, and schoo]1ng outs1de.4‘i :
,the home There 1s a 1ess r1g1d d1v1s1on of 1abor w1th1n the “
' ;H European fam11y and Amer1can husbands -are sa1d to ‘share in the
'~fu work of the household!-- but- th1s has not brought about any
"cons1derab1e change 1n the Amer1can woman S bas\c ro]esiggHer
;;'& ,f_-a ';‘. - ':roles often 1nc1ude roles wh1ch are extenS1ons of her husband s
| oo occupat1ona1 ro]es The . bas1c dutaes of the average w1fe T
'{ 1nc1ude i' ‘ - .
A Car1ng for. the home, husband and ch11dren e 8
;Ba Manag1ng, SO that the husband gets a port1on of the
wife's time. BT ; "_'\” .
e g;"“Enterta1n1ng h1s bus1ness assoc1ates or. fe]]ow workers
“‘:;gand the1r ‘mutual fr1ends :“ o R iﬂ 'v | F'i_ A
LD Participating“in soc1'a1‘ and ciivic"affa'irs.”as an aidto
;d,} L L ra—her husband s career ”v _' b_ |
| M;The standards of her conduot include: tact;'sociabiTity; |
'V_adaptab11?ty, pat1ence, understand1ng, reserve, 1nte111gen

B ."- t

. a sense of humor, and good phys1ca1 and menta] hea]th

3<,




Trad1t1ona11y, a marr1ed woman S se1f—1mage has been
) def1ned in terms of others, 1nstead of in terms of what
she, herse1f does Her sense of 1dent1ty is not obta1ned -

from a JOb as much as, from her husband or. her ch11dren.

Many women enJoy the ro1e of fu11~t1me homemaker but

o 'f'-; othérs f1nd it an unsat1sfactory arrangement They‘p01nt

out that When a woman gets her on1y satisfact1on V1car1ous1y

3 Y.

'at‘]‘. through her husband, 1t p]aces a burden on both of them -

ﬂ

- not. on1y a f1nanc1a1 burden in that the husband must support ]
the fam11y s1ng1e handed]y, but a psydho]og1ca1 burden as
. ) ,‘ : we11 Th1s set—up not on1y demands that the husband prov1de

{r,

the fu1f111ment and Just1f1cat1on for two 11ves, but aTso may
create a gap between partners as a resuTt of the1r d1ffer1ng
11fe>ty1es, ,Dne mate spends most of h1s t1me 1n contact‘W1th

the outS1de wor]d meet1ng new people and exposed to new th1ngs,,';‘ yi |

\

wh11e the other 1s 11m1ted to the conf1nes of the househoﬂd

2

“}f‘{i}f{u.i:fi Number of Marr1ed women Work1ng QW1th husbands at home)

ﬁ!fgc}}fl»,:sln sp1te of the fact that soc1ety does not look favorab]y upbn |

s Cral woman w1th*a fam11y work1ng outs1d 5 he home,,more and more ’ '
Alwomen do ho1d outs1de JObs Accord1 gthe 1atest census, f}é {
':;Tthe percentage of)marr]ed Amer1can womé‘ W1th outs1de JObS rose

n'1970 Among °1ack

*from 13. 8 percent 1n 1940 to 39. 2 percen

‘ ngomen and omen 1n other m1nor1ty groups, 49 percent of those
l’\ LT .. -

\ho were marr1ed worked out§1de the home

\‘vf o "’E Eect of Women Work1ng on Mar1ta1 AdJustment S 73( ;' e

) ey There is no cons1stent eV1dence that work1ng women have more |

"“mar1ta1 conf11ct than those who are fu11 t1me homemakers ' 0n

SN
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a the contrary, many coup]es report that the1r marr1ages° oy
.-1mproved when both partners were persona11y fu1f1lf§H

;.a woman dec1des after she has been marr1ed that she wants to

: ';‘work the att1tude of the husband 1s usua11y the most 1mpor-1

tant factor in determ1n1ng the 1mpact of her wOrk1ng on’ the 3

"‘ ffam11y To the extent that he favors her work1ng and 1s .

- ,partners usua]]y agree before the wedd1ng whether she w111

'1 w1111ng to make the necessary adJustments 1n h1s 11fe, an
add1t1ona1 career din the fam11y does not have to be a prob]em

| When a woman who is a]ready work1ng dec1des to marry, both

a

fcont1nue her: career

. S e
% . -

.m\;Effects on the Ch11dren -

' 5':have shown that ch11dren of work1ng mothers grow up W1th

Research 1nto the effect of maternal employment on ch11dren : '
. has- produced Aa number of d1fferent f1nd1ngs ~,Most stud1es
'“yfhave fa11ed to f1nd s1gn1f1cant d1fferences in adJustment

4
'between ch11dren of work1ng and non-work1ng mothers Some'; :

.":1ncreased 1ndependence and se1f—re11ance They ma1nta1n R

J'that 1t 1s not the amount of t1me, but the qua11ty of t1me

' ;f a parent spends with the ch11d that 1s 1mportant E1ther

’l'that the ch11d needs, and fathers are- encouraged to assume ,‘

‘more of the parent1ng respons1b111t1es wh11e day care ?

‘,-;fcenters and babys1tters prov1de a v1ta1-—and somet1mes .

;y"essent1a1--funct1on, some stud1es conc]ude that they can n |
| cause d1ff1cu1t1es They p01nt out. that the- ch11d m1ght

'be exposed to conf11ct1ng att1tudes and behav1or from those

., g




taught at héﬁe, wh1ch creates confu51on_and inner conf11ct
One th1ng wh1ch experts in the field" of parent ch11d reJat1ons"

agree upon 1s, that-one: can say a]most nzth1ng about the

~ children of emp]oyed mothers and support the statement by some;. SR

'vresearch study or other

) Effects Upon the woman Herse]f

An outs1de JOb can prov1de a woman not on]y W1th an 1ncome

‘ for her 1abor, but a]so-with a sense of accomp11shment and -

".;a means of estab11sh1ng an 1dent1ty of her own. It m1ght

a]so he1ghten her se]f-esteem by he1p1ng her to be se]f-

"support1ng or, at 1east ‘a contr1butor to the fam11y 1ncome
e Ey
. And, finally, by prov1d1ng her w1th an opportun1ty to’ get
'1out and meet peop]e, and face new and d1fferent s1tuat1ons,

~a job may promote persona] growth A woman w1th contact w1th

‘;;the outs1de wor]d often can br1ng more to her ro]e as wife ‘

' ‘;,w1th the sense of gu11t which comes from her v1o1at1on of

Py

'fand mother, and has the secur1ty of knOW1ng she has a market-
:_ab1e JOb sk111, shou]d someth1ng happen to her hUSbahd A
l'work1ng woman m1ght somet1mes be faced w1th a conf11ct of |
| j'roles, however. Peop]e may view- her negat1ve%y for be1ng ',f‘h"
ih'amb1t1ous or, for."further1ng her own 1nterests to the o

¥

.detr1ment of her fam11y She may have to come to terms '

:trad1t1ona1 fema]e behav1br A doub]e standard does ex1st—— “ﬂ%”"

s be1ng amb1tlous 1s a pos1t1ve attr1bute for men, but 1s used

“-.1n a: negat1Ve way when app11ed to women

'lQ- - .
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.hhh"5
3. EachﬁStudentrwill‘be required.to interview at}1east'twoW'
'careér'coup]és At 1east one of these céreer coubles\T:st

also be parents of dependent ch11dren Dur1ngpthe 1nte,V1ew,'

- - the following quest1ons must be asked’/ ‘
"'f A} Nhat problems . have you encountered w1th each of you
| Pursu1n9 careers” 'v
. B. Does having ch11dren present add1t1ona] prob]ems for gt
career-mlnded parents? i

*.C.." Do you th1nk ch11dren benef1t from hav1ng both parents

'work1ng? T S o ;,?:‘ T

’_D; What fac1]1t1es do. you use wh1ch he]p you to combine ‘. .

a. career w1th parent1ng7

A

fE,- How' do your separate careers affect your re]atlonshlp

.]30'

L '“w1th one another? ,
f : 4;_ Dur1ng c]ass t1me the students W1]1 share the resu]ts of
' their. 1nterv1ews | g ' |
! “,S;IFStudents w1]1 be ass1gned var1ous read1ngs from the ]1st of
'»'resources 1nc1uded in this unit. .
'f6 \Exteh31verc1ass t1me w1]1 be devoted to a d1scu5510n of the o
» ‘ouest1ons presented w1th the obJect1ve§ sectlon of th1s un1t~ -
f7; Students w111 comp]ete the pre post test 1nc1uded in the
’.:t-h';, Evaluat1on sect1on of th1s unit. S i;ﬁf, ~
EVALUATION s S R

The f6110w1ng exerc1se w111 be “given as both a- pre and posttest ;,:f'""

for the un1t After comp]et1on of the post adm1n1str t1on of the

v‘ exerc1se pre and" posttest resu]ts w111 be compared These,resu]ts

w111 be shared w1th the c]ass for d1scuss1on purposes

T



o 0n a sca]e of one to f1VG

N

_wmndbé'

. L VR :
. - How do you feel about a woman - comb1n1ng a career w1th a

- famil y; _'

‘ or]d around you’

. How qua11f1ed do you }hlnk women are to f111 a pos1t1on”1

'usua]]y,he]d(by_a.man (po11ce off1cer, astronaut, etc )?

- to" enter the f1e1d of the1r cho1ce7 ] B

PCQ-PoSt Exercise : . o - ";5_' 5

-

How much are.you affected by our soc1ety s v1ew of what yqu R

k)
&

2 3 a5
Not.at all -~ Average ... .. Veryw : g_nﬂ

_liﬁ' Ay

. v ,"'.‘{2 R 3 B 4. "5 §

Very Negat1ve : Neutra] ‘ Very Pos1t1ve

How do you fee] about a man comb1n1ng a career w1th a fam11y7 ‘ﬁ"

T T R S
Very Negat1ve- .a'v Neutral gﬁ‘ Very Pos1t1ve

. How we11 do you accept change in your own 11fe .- and in the

Net we11 at, a11 @ Average _' ”ﬂ. Very we]h

1 2 3 4 s
Not at a11 B AVerage ‘;;" R Very >

. How qua11f1ed do you th1nk men are to f111 a pos1t1on usua11y

Ll;held by a woman (k1ndergarten teacher, home econom1st etc )

= Not at a11 ”j : AVerage i”'efﬁ*f Veny

o~ K
iv'“

: : : . -*\f..;,—/-/ ' . o

1 ' 2 3 \.-:1‘;‘ g by

‘Definitely not . ~—“‘Neutral® . Very déf1n1te]y
R - S n :

B2 . "re’.l
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Sentence Comp]et1on
_ I do/do not (cross out one) th1nk I cou]d be happy spend1ng most of my
‘-‘5:;"3 P
h0urs keep1ng house because... . "3' i e
' : , ‘: e N | 2 | | | -

LA . ! e

‘Ikdo/do not (cross out one) think thatfchifdhen‘gain from having both
parents wonk_because;.. E '

_ . . ) . " . . i

; 'ﬁ - &
‘ : : . &
S 1 do/do not (cross out one) th1nk that a,woman can be both a successfu1
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